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Our 2020 gender pay gap report 


The success of our business and delivery of our strategy is dependent on recruiting, retaining, developing and motivating talented 
people. We continue to focus on doing more to appeal to everyone who could contribute to our success. 


Gender Hourly Pay Gap 


Hourly pay difference between men and women 
Mean Median 
Hourly Pay 19.35% 20.14% Mean hourly pay is 19.35% higher for men than women. Median hourly pay is 20.14% higher for men 


than women. 


Gender Bonus Gap 


Bonus difference between men and women 
Mean Median 


Bonus Pay 28.32% 19.40% Mean bonus pay is 28.32% higher for men than women. Median bonus pay is 19.40% higher for men than 
women. 


Proportion of Women and Men Paid a Bonus 


Men Women 


79.73% 79.40% This shows a 0.33% difference between the proportion of men and women being paid a bonus. 


Proportion of Women and Men by Quartile 


The images below illustrate the gender distribution by quartile. 
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Commentary 
We are disappointed with what is a mixed picture this year. Although we have seen a decrease in the mean (28.32% for 2020 vs. 
36.00% for 2019) and median (19.40% for 2020 vs 19.90% for 2019) Bonus Gaps, the mean and medium for the Hourly Pay Gap has 
increased (mean from 18.40% for 2019 to 19.35% for 2020; median from 17.60% for 2019 to 20.14% for 2020). 
In our 2019 report, we recognised progress from 2018 and highlighted likely volatility year-on-year. This year’s report covers the start 


of the influence of the covid-19 pandemic, in particular on our events business which has higher female representation. 
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However, it is disappointing to have any increase in the Hourly Pay Gap and we recognise the need to continue to work towards 
better representation and strong initiatives to continue to improve these metrics. 


Our overall commitment to inclusion and diversity remained an important focus with the launch of a Global Inclusion & Diversity 
Council and a successful Global Inclusion Week which was run virtually. This allowed us to be more inclusive across our global 


footprint including generating higher engagement from our smaller offices. 


We ranked 18* in the FTSE 250 in the 2019 Hampton-Alexander Review (which aims to improve gender balance in FTSE leadership), 
an improvement from 40th in the 2018 rankings. This considers our global female representation. 


Our Board has good gender balance. Half of our Board Directors are women, including the key positions held by our Chief Financial 
Officer (Wendy Pallot), Senior Independent Director (Jan Babiak) and Chair of the Remuneration Committee (Imogen Joss). 


We also have strong representation at the Group Management Board level with 30% female representation during this period 
through Wendy Pallot (Chief Financial Officer), Diane Alfano (Chairman and Chief Executive Officer, Institutional Investor) and Ros 
Irving (Divisional CEO, Telecoms). 


We will continue to use the data to focus our efforts to reduce the gender pay gap and improve gender equality in our organisation. 


| confirm the data reported above is accurate. 


N ot 


Nigel Martin, Global Human Resources Director 
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